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mR*6-i MjHc4<4 

(TOW) 

AlftRJSRT 

3 3T^PT, 1998 

WT.WTT.fft. 170 ( 31).—3lfftfwr. 1963 (1963 ■5fTT 38) *lft RK1 132 ^79 *4TCT (1) % 73W9fer 
»TRT 124 WT79 VTC111 ) URT TRTff Tlfalftf WT A Rift) ^TT, TO TOItft CTO TmTJ T ni Sift $14 IHftWJWW % WW ftTO7 ft 
ftift RtPT i^IPI R^Nlft (IHqqim TTTltftRO, [ftf-tHM, 1998 WI ■3i-jft|q'i RRtft % I 

2, 3qq fftfftWT 3lffttJTOTt % RTtWlft 31TOT3 ft U^ITH Rft fllfto Wt H'jq PH I 

3T^ 

*^<4^ lA?£ <J+<i e*)4*4lfl ( ) 

ftyftfUflftrfftira, 1998 

wm ^im afttlfipTO, 1963 ( 1963 38) 28 Wp RRT (ftt) 3^7 C$) $T7T TUTO WT 3M4l 1 1 Rpft TjTT ft/9i 

T RH WT ^Rlftt ft^PT Ud^fiKI fttft JSZ •+.*4-41-Cf (3W1WT7T) fftfwi, 1975 ft TTWfl^TT WTOT t, 

1. vH^cti 3ftrHTti4 

( i) ft lftPiq*i it 4 jJ37 wftsnft, (3R9WT71) ftTTtRR ftpPWT, 1998 -tipdlft '>iiii*l, 

(ii) ft fq[*1 t 1H 3*1 qi) TRWTft 31 ^ftl97 TTWTO ft yqilfKKl ftVft 9ft fftft] ft t*1l*^ sift, 

2 3Tc434T7T ) r^UO, 1975 ft- 

( l ) 79-fftfftW9 ( 1 ) 9 ft RUT (3ft) 13 ft fftfWl 2 4 ft? d'lPp-W ( 3 ) ft* ‘' 180'' sftftf ft? T*IH 9T " 24 0 " 3191 WSl Wlftft, 
(ii) fftfdOH 34 % 7T-fftfft99 (1) ft " 180" dftfft ft? W>4T9 97' ‘ 240 ’ ’ 3T9T iftl umift, 
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Oil.) farm tfm 26 fa Wf, ffa mi tlfan ffaRT ^TTTRTT- 

IfaffalR 26, 3Tfa-faRR3TmFT?T 

1 . (R) TIW mi farm fa Tjnf fan TT mfamfa 20 fan fa-fan 3TRmi?T mi RmnK fant, 

( fa ) faim cH-MKl fa fa -fat OmmT?I nfa R >PTTra IRfafa fa R STftr^T TRfa ^TRT fan, Umfat 3% RpliS 

fa Rfaf ffa, farm 10 ffa fat fa ffafaf -if amimra nnt T'FTT, 

( fat ) mm 3TRmT?I fat R, mfafat ffaffa % farfar fa fa faf afa-fa % fafa, farm fafafa nfafa fat fa FT 
gfa mpt me 5/3 ffat % farm fa ijfar nmi fat fant i 

(fa far fa fa R q,fa|ll fafangnfatRTt mfamfatRFmfanfa nm 31tffa fa fa fa mfam ORmTR 
mtFRlfa fa fafafaffa RT KIWI fa ffa Tim fa fatm yf fa-far faffa fa fa 5/3 fa faHTR fa RAT fal 

unfair, 

( ? ) UR fafa fa fa fafRl RT wraT fan RFTT A RT fa R fa yj, "ifat ny fat % TTR RTOTT RRfam 
3TRW m fall A fa R#f R fa R ffaiFTT Rim Tt RT RTTJFR fan mm % RT falfT fa fa f CT Tjn fat £ 

mn tfa % fat fa fam ?rm % -fan fafar fan fa ffa s/3 % farm fa rnn fan, 

(.fa) fa fafa%famfafafa R'-ffafa RT fa IRA I fkl fa fan fa fa " fa fa ” RHT fan i, TTR^fa 
■m fa fa fan A ‘-fan m fa fan -m^ui fa fa ntr fat fan smi-fam armmw fa fa “ fa nfaf ” fat fa 
-mfafafa i/ia fa qm fa fan, mfa fa nfat fafat fa't 10 ffat fa atfarmnfaf farfaf, 

2. yi fafam fa fafa -flwi faafarR fanro fa nr rt fnfat Rifat fa ffafa Rfa fa mfafr, 

5, Rw-fan amrmra nprr fat rrr srfa fa fa mmfam fa -fa fa-rr fa fafafa fan wf, mrmnn t ffa fa 
nfanrr wo tr r nfafi r nfa A, nfanmfar R yrirg?m 5rqT>i<i nfafan nrfan, rr r nngp nm 

fat WT fatfat fa TTZ ffaRR nt ffa FPTTTTr RRRI fat % RPf fafat fan fa RTfat RfaT, ctfaR, 

3iRfa7f fa fan fa fafat far fa nr? fafafar fannmitm'gfafafa^ atm fan % ffa ^/fan fa 
rfar ^ R .famR fafa fan otrtt t, nr far fafa R n^w fa TrFjRfa fait, 

4. fa fafat fan nrr it*--f fa gjr fafa fa far ywtt rt t, nl rr rtr rc rttr n fa trn;fa m -Rfarn 
fannm fa Tfasrc fa t, 

(i \') faninffam 3t famfa ffafannifa fan farm— 

“ 31 . rrmfafa qnn nfa Rnm nstn fafarrr faifat fa fat ffa fafngffaR anrom nnjt rr Rfatr t, 
farm -fafar atRfam fa far fa-fag fan 3rRfarn far fa fan 3nnfaR fa fafaR 240 ffa R anffarnfa, 
fan fag fa nn fat ifa nn nmnam ffan % ffa mn nnrffa fa nrfaifa fan fat fan", 

ffamft; —faffam fa '3i a 1 f (i fajj ntRmm R nmnontn rnARm »m trmfai fat fan, 

( v ) farm ffafam 32 fa Rnfa ffan Rfa mi RRifai ffam ^ifan— 

‘ 1 32 . faiffafn fat nr fafa fafa fat ffa fa nrrnr mi arnniTi- 

( 1 ) RT-ffam ( 2 ) R (8) famRnHfa strtri ffafat nt famit miffannfafa jort 3mmi7iR rR nffan 

RTR- 

(R) nmfat ttfafarn fat ffa, rt 
( fat) mqmt faffa fan mfar mt Mr m 

;fa) rnfafa sRi tfagfmi trrtfamfa fa ntffar far famlfajn TtR mt ffa m fngffai fafanfa sri ~sA farfer Rmr 
RRTfngn mofa rt fafa ntffar fa nfa nnrfat fan ?mf fa arnfat mm fa fa far fngn mfa mt ffa; 

i, fa) nfan fan crfi fat fnffa. 
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f RPP 45cr|-— 


(P) 


(Pi) 


•fe fe arpprm ffefq fe ; RPwfeRp3'ffinppifefe1feiafeTqTffeiPw3 afeRwfent ferTfeafepTm ptprptt 

J/W fepRI PHtfR (fen PITfTT %, PT 

•STPPiTR TJTTW PRP Rife W PTfetPiKt £TR Pp faffer RP R fefet faiPT PPT fe % PR TRP % 3rRWT fe few apfew 

pfewfei PRfetfpR-npnfenafefenPRTPftsrwiqimoiRipitfefet^fprpiqprfefepRfe;#RpfepKtpit 
fenfferpt pit "RrfeT R pfei fiw pit ^pppr kh fprpt tit rpptt £ -art fenffepfr % pR fet pt pfef fen fet arpprra 

fet Suffer fpfem 24 fef PPT feTPiffe fe aTJRTT 120 few PT 240 fet R Rffep feT pfeft, pqfe fetr few Plfe 


(i) TR* ■R^T ^RPTIR-felRR RqTfenjrPfe RPPim 3TR'*T pfe pit fefR R 

Tfep anrom Rprffep fe pit arqfp rih'^c ffep pR ffewfe RPRiw fet prist arpffe r Rferpr q pi, 


(ll) Pfe P/RptR R RptWfeR WH^' 3Tp-few RPPiTRPTfern afeiqqfeiPTFt; PRT, RPRpR STRIl* 1 VPORTI 
% PiRP PP pufe* ffePT PPT Pt (ft qR PflR ftp fe 3Tf%T 3TPPiTR R Fife fell RTTJPT, ' P P R lffe 

arqpnR pr •^rqrffefffe % pnwi Rqrfefefeq an^nra nii>i pfe pit fefp Rk Rqrfefeir fet infer pit arfek fefew 

3R pSl tl P'flT qt, 


feu-infl ; fen R 3 Tp 1 c ll 4 PP R R*h « 9 il PT ffeferfe -PPPiTR R PFW ^MIPl 'PHI' 
ijr-w niRfet pwt pttRpt, 


3P3P5PRI pit 


(.3) 


ppNtR pR fefeffer Rfe fe pttrp Rprffeffefe aRRnm % fetR anfew prR '4 fen ppt Pi 
120PT 240 ffe:~fep PPPrtT pi—pp^'3R: fen^' fePTPPPTf Tip fppf Pnfe tf PP: PPT P ife PP 3TTP7I ^ PMIPTPP 


ptfeplff ffefep fe PT^PT ®l" £ Tl’«l HlldT %, Pt TpfelTTT fe STlfep <+><4 Pf fei fei aTO^RT PP PPTC1T fTRT PTfelT, 'Pfef fe 
qp -wppr fpffetp 24 p oHKl 120 Pi 240 ffefep 'HTPIW#!—^ 3Tffe> ppf PPfT I 


(, 4) ppt q-H-qiO ffeiffer tpp irt pi fenfp'yp ^an pi sfe fei fferffer til 4 fe prop f^fep|4 appjpRT % anferq ■spfe 

°hi h' t *ft fer 3T , T(ppffe hih< 4 ■jpifert pit apfeifef % tf>P["sirffenRiifefep pii ’jfer: ar^ppr pum "S', ni 
pp ppfefe fe pfep psnpt pipt pppt 3 tpw fet pii -RRmr pt wnfe, pfef ife tfe 3TPW pfi arpfe fpfferp 24 *f 

fpfefeT% 'jT^fepPTRrPTPt, fefep^f sfepp 120PI 240 fpp, Ptfe pfppmpmP^Rpqfpfefet f^rf i ^ aip tW ?! 

■pt^Ti t-ipiPd^ «ft, pipfepfefefenT/4)i4prsT'WPpr%fePTpppaiPP>ivi ffen ^t pippit % 1 


( 5 ) tjh t.nfeio -spi fen, pq fenfe fei anppip^T fesrit feferfe fe PTPT^wrqi fet fet. pi fpffeip 24 3 fferfffe 

fe3P^ fepPf^fefepi20PI 240ft^, '^HT PFRRI pi PP 3TPP)RI ffef “apiR felJT Ifepi «1T fPpPT ^— 


( 1 ) fen ffeprc arpft fe aiP'fn, pr cuf % (p«ik ^ fepffer fer 3TPPP7r tjp ; 

rfefenfq’jppt'qqn 


arppnpt, # 
( 2 ) fe amfer fei Ifen «n prpipr pt, 


(ii) fen ffePR apfer Pii fRlffe fe PTC— 


(p;) qRi pp 'fen Pi^lri p?t ffenr Rfei pt, fepfejp pirn, pi fei pp-fpffem ( 2 ) % arnfer^ii arffer anroipTfer 
PtPT, pp 4 fppi qi fen ffepR % pIih IppI "fe arppnpr fe fin ppipr fpii ptt afefp arppnpr, 


(fe) pRi fep pfi fqwrfer arpfp fe pRpt pi pnfeRi % arffei 4 pi RPTfer ’ I j4 3 ip=h^i % fe 4 ppfei pptp pp^ 
anfep ftPT pi afe ppp pfi apppppipife pii <i<g<i ^ fen arppiRi mfejT ffem ppt pi, pi fen ffepR pii 
aipfe % ■fern fer ^an aiq^tn^i 1 


(6) few <+i4pk1 pt pp-fePiPR (1) pfi prt (fe) ^mipRfii, feiferfe- ptpp aipp,w fewfefefe ^Pife^fe pfet pt 

fenfferf fpiPI 'Jllfll '^ , l a« fafp%PK H4ll fPiPT'PT WPJPT %, Pfe PP aTPP5T?I few fefp P?f PP fenfefe%PT afiipiffei 
pii pp fei pwtt %, pr ffe % ppfer ffepiffe p pi, 


ptppr ^ fer few pfepRi pii ffejfeq Rifeipfei prt Hlfe-H fe ppfe few pp ■fe feR fenffejp prtpi ppt pi, pp few 
3TPfP%fefepRPTPPPfepf RP PPTfePTPPT%, PP Pipfp fe STPT aTPPTTPT%ffer 3 iip4i PPPpTTTT%, Pfe STPPnpT 
ppm ffepr Tnnn fe a-4 few arpfe % ferR pifep %prfe few 'crp ■tfe ife $ pr arpfer pit fepPRPipit 3 tppttr arpfp 
PIT 3TPPTTR few fePT 'PTfeTT I 
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ftnjuft: 3> 43l(1 34 43 1 10^ 34 315 31431 falOR 313% 110131% 315 f%lft 4)05 013030 

ynhpmftTOR (lien) 0003?t011 

( 7 ) 03 13l4) VO 4 4oi 4 O 144 3% 3543l4 34 431 4RiO 433 31 4PdO % 354 430 1(3 04 i^i or <joqfl 43I-7I3T % 
3Rji-ll< 001*3 34 'Jiitfl %, 33 ai) <aic) 4 11*11 3iflb[(i 31331171 (Hhi 3T t)°hni $, ®tnif f% <)tii 3 i^«w<i aif43T33 120 
■ft 1 ! 4t01, TO 313 30 3133071 0034 431 001*3 lj)4 % f%T % 375 4) ^ f%31 W WII t, 3% 3>43j4 033 13FT33 %n 

% 31 4l3i4 is%3T $, 4r o4 oo% 13 t 4 4 30i 3133071 % srrtn 3i%3 stwtt—34%p 4 3?fti3i 120 f4o—'4n[i f%3i on 

33 313310$ f% ^qiPi'jRi % 313 'yi: P13IV1 f %4 04 % ^itii°ii ^"i 44 c *i4‘qi{l 34 to W 4 )i( 4 ^< 3133071 

<n-i*hl 4siiPi*jr<t % f4d % «u^ f4onft3 "4 3 ) 1 

(s) oo-faPioo (s) wo ( 1 ) afiioo '33-[4413034 310 ( 2 ) 3433-3111 ( 3 ) 34'stFsor'so [414*1*1 %3ri4?i 3R33T 
OOJl 3133071 34 ■srftPT (tif*4'i<?i) 3T3307I *iin iny.'ii, o4 tl*n [4 ten. i4f OOTfl ink'll, 

(vi) [414*13 32 % 315 PHH «nfl] 34 [4Pi*i*i 323% i^i 4 liifoci kii ill 4 !— 

323 43if*FjfTr 31 4l t +i[] is)®4 34 14[4 % 30011 % s m4i 1*10 'gowi— 

(i)(3) ^3 *h4tii 4 <m%l 4*114fl<iT% 3m<[q 4 c iif4'jRi % Rny, Piofftd iy on or 4*ii[4*|ii 00 3i6(*tii^i ojji. 

3>l4 3 Ml TWO UTf4«til4 1J5 (SUO moto) 3 u4t 1 ’■oil) 3>(% ‘D'talPl Oil t^lPl^Pl 3T 3444(431 %fto30 %Ut4 

4 mor arfafir 3133071—ofc 5) %—3133071 % ooiiiot qqq ^jinno o%tt i 3iq«w?i % 03^ 303 30013 

31 f44Rt0 240 f33 % (4*il 3TT TFfiOT %, 

(ot) 3T0 3 % 3TTl4o 033^4 300 ofo W030 OOlOl'JH % OIKpft, 

(2) oofnrftfrerPro^or 30%f%?cargoroPrer 13 arooftw'wftiflil 30;30ol4% 
3303 ^fwpfiyo otoi f afrcoft; '3T33WT3P 3i4wtl % fooc 3t1l4) 3 It 4 woft 

3)1*1*11^1 %1 oo i f% 30^ jo#4%1 Townt, ot %ar yif^io.ifl oofortt%torftfq aoroim% 
00 300 3TT 'TO OI srifoor ^OOPT 43) 03)<n t, 3>-|%Wt ^ fr4 % OTO ote ?73 %0—of4 Ot—33 0010^33 

f%OT^ll>IOI, 3CH(3IH3)4’=ll[l 333 3J331 0% Tlftl 1031 357 «3h*ii; 

(3)(l0 3P3 ^31370*331 % 3303 3v4oifl ^3T 30% ^3Tf3^f% f*T3 % 073T3 331*11 O*!! fft, lit 3^ 03T3 f%OT “TI 

03)3T ^— 

(i) foOTK 307f^% 3T343 ^ 0337 ftOIK 313f4 ^ OOf%T %? 3Ti%T 3133510 3Rh303>V #0f%jfrl %f%T 07 
30%3rrit ^^FIT^rRm 3133)11(1, Wn%'03 3T333?T31*lf4l4r33H 24'4f4offt3 3TgOR 3#TO7TO 120 or 
240 f33 OFO off!, 

(ii) 14 «ik aroftr %f oorf% % 013 oofwrt % on^ 4 ' 43 iPoj [4 % f^o or aror aif^ra aoroTO % f 4 rc[ 33- 
[4Pi* 1*1 ( 2)4 O3T%J0R303300^30303 ^03T3 aft^ [4tni< 31%%% ^<n oiHI ^74o3lf5l3 30333714 
430 3T%441%0T 'l*ll 3lf%3 3T33)T7T3ll 33T3R [4)331 3133371 *l4, 3034001J33 1.1 Rri, OTl4 f%401303 
^0313 3443310 240 1%T 3103371 373f4 % f%3T 3111(01, 

(%t) W30-f4f403 34 3TO (4) 3430W0 (ii) % 31343%T00^03Tlf%33 %OT3 30^33 30-f*rPlOO (i) 34 ORT 

(4t) 4 3ni*il osfii 41%oi 3im,oi, 

(4) o43l4^43lf4^3l3Tt3T30-'f4f300(i) 34 0Rr(T4)4'3M4s3'TC4l43rf%333RT0T'aTI3tt,343133371 
03JC 3 r 4 3M TWO OTf4"i.r4 510 3)4 oi{ 1 % Ofl4 4" 310T 3ipSin 3T3307I 3if43)30 240 4l3 33) aflT30% oict 4 
■31*11 0|( 3(4-430 3133)171 % 35^ 3133371 %33 34 00^33 ofTI 03J134 33 0334i<^ 313310 ^ 1% 3T33371 
43334 03 3T3f4 3)%3l4 34'TO 313 4 43lf%54n44 Ol 43lf%33 3Rl4 34 444 3>4l0f43)43l4"3034'43T7I3f 

%31343 43if%jf4%%i( Pioffto or 3t4 3itoof4fo34 4 oiPi^3 3%t, oo 444% 31*01*1 %3i3f44 34431 

3 3t, oogio 00511% arf% 3133371341/31031 3l4430 3133371 % %5 33T %T 3133)171 430 34 00$(0 344 
30T 30 3133371430 %0?4 240 %0f%1%3 30 01 4 oR 30I^ OUT 4) ^OnffOT, OSOlj o4 33 "gOOFT 3>43l4 % 
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[RTRI1—OTR.Rl)] 


RtefRTJR ^r%RT teTFt teTR tet Mr RT yRPtefl OT ?T fteRT teniRI, R^T 3Rp-RTTR HWRI t, Tit rrR? f&R 
TlfTT RR it, 5«r«u teT? tept^TIR THRtelte TlteRf CKq^ni^i %TIR tlfn TT ftejfrT ^oi TTRT teR RT Rng?-^ 
TH-T f^ffn TRTR Tlf?T tet Riiial tet 'Jiiu'fl, TR TTTte ^Ptefc-ici Tlftl T!Tte RRR teT ^kim % R Ijr> TJTTT RRI ^f?f 
riurT, 3tmtt Troth ’tot rr rrt yTd^OT rrt tTr rfi tetri, 

RFTRTR t fte RfR OTteTTT % fT=rq; OTtem ^TIR %TR HR OTR #1 teTRt ^ teR tetTTT t, TIT OTt-RTIR 

'RRteTTT % HH<i,f"4 <lTvi 1ITtfH -if I tet ■RliRlI; 

C5) ot ch^K i tet rr^ rt£ ?7 rrTotT (r'iPioti, -ifrr ^dti^n) Wm, i976%RTRRH%R?T T fRTp5te 
ott -it' 3TftRFtnT ^p?#nfTT term rrt tet -srir ^r^TTTfe RiftOTiTt tot "5^ Rt£ ^re Tr^Tr %r twt s % srTRtrT 

teR% RteTR R tet^ Rt teRtTft RtettetRRtteT, Tit OTteliflOTJTttetet WfT^OT^nf^^OTT^aTTT^^ITft 1 ^! te^RlO 
% T5!TTt OT TTTte tet tet Mr RT Rfte tet^ 3lf$TH OTOTIVI OTT Tit, Tit RTI% IteTT RRteTte t^RR % TTRTIRR 

TriteRRJTtetRT, OTTrf fte (RRftefRRR (2) R?t RTR (tet) ^ RfirtetTlITtRteTT^t) teteOTTTRT teftete^ Rfate 240 fttR 
TOT =T?t 3TRteT?T 3TB[f*T % Ri 1J , TRFJ tetRT, 


(6 JOTKi) ^■^OTft^^ 7 Ttf^^^RT' : itf^%r^T^nTHT^ % 3RJRR 3RRRT 

TTROT tet 'Hid! %> Tit THRctnri H'Ri. ^tH Rid! TIOTt RlfRteTTt &ki °t>*4^l-O tet TinTTRlfRI f^R RT jthRTSTTT t ^ ^HRT 

arftlTI 3TRteT5!T % TTRT1RR Tlf?T ‘’t^JT ^t ^ITOTt, f^^^ft^3TfW^3rf»OT240 t^R TOT ^ 3OTfTT?T 3OT^I 
OTTOT Tlftl TOT OTfOT Tlt'ft, 


(ii) Rft; TR^enrt t»wr Ttm t ^tt 4tot -stern t, Tit TH’OTiivi tesp -^OT ^ tiot mftOTRt tot 3h4«n0 ^it 

f "OTI 3Tf% 3P-OTIVI % 3IT^ ftrtf ^>y arf'OTrR 120 fOT teRTJTte Trite -JteJT tet teTOTT, 


(iii) Rt OT^teirt tetetteffn % TTte -j^Tten -if hgtei fete Tit, ^ -5=r:tete fn^f^i 3 otF^t ttotti -?t% ot sOTWite^jr-tetet 
-qter rot -5rrf»OTTft tot te^riteift ^tt ^t: terg^n rri^r trot rite % fe 3Ti^ rate R ott 3#m ateroite %? ten?, 

RRTPte Tlfte tet -te^T WQTft Rtetf W OTfa tefteaRIR 240 fcR ^ttet, ROTf TriterftefTI % OTR ftete OTfa % 
OTT^teTte tet RRRIt Tft Tt, -nr?- OTfa Rt OTlfate f, 


(Rf) OT^RTI RTR (T() % 3H RTfTT RRTJPR Tlfte tel f?OTR OT-f®riOTR ( 2) RTf RTTT (tet) R <s<yt?tRad MfiRl Rf.RI teRJ, 
Rte *OT (R;) tetOT-OTT (iii) %OT^OTTJOT^Trite^ftteR'^1tte^-^:ftegTOTRriTOTfOT'ftl1%rteT'^TT ; TTit r n- 
%te OTH-it te te %^ YI:#TTRT^Itet^ TjftftiRII tteRTOTT%te aftT OTRT 
tete% TOjfRTT RP ‘1I^ RTTT, 

(\’ii) qclHH f^Pi'HR 32Rtet ’JteOTHiRfitl teT 32^ 

(,\ iii) fRfteOT 33 SOTtelte -^OT Rt- 


(TT) ter--fRfteOT ( 1 ) R RrfRFT "fteOTtet teteOTT tetettr fteOTtet ^ tete R ftlRRlRsuT teTfRTT -fete telR : 

f^OTuft: Rite-Jfi-ROTIte^te teRTR fRTITRTRRt ttetet Rt tefRftT^i TRRR’ -OTteTte^TIR teTfTRTRtent RRRteRRRt 
ROT^RteTtR^r-^RlRfR^flltTn, Tit RTTTT ^ teTR RT RtTIT 3tk tet ROT RITIT - %RT^I “teRTTfRteteR-^OTTT%TTR" 
RR RIRRite Vllfnte fteRT teTTJj 


(Rt) RTfRH teR tefteRR (6) % RT^ fRte terfRte IteRT ROT, 

(6) Rte Ttrit -JRift^Pw % -^tTIR "teritelft tet teRtet 'JRiPiy.IVi teRfR tR [Rte RRteTte OTJT RtiRI tet, Tit 
RRteTte ^teR, teR%T PlRpd "^RR tetr 3RR 'tri’1 teTR ^ RR^RR ri'TIR tet SteteT teR te^t R^ ^CIR RT RTRTfTR tetRT, 

(i\) ROT te^Ti^t tet TilPtetel ^ TTTR (2) 3 - 

(R) RRte. 1 "rif teTTR Mr fRRtel 3rfRteTTR 1900 TR^ RT ( RTit tet SteOTT) %teRTf TTteTRt sttT RTOT % OTR 
RT RRT RtetRte RpRR RI TROTS? tel tet ^TIR ^ft tel 3#OTTIR T?3t RUIRt, 


(Rt) te^te. 2 R ^RR J ^ lJ ll PSlTTteT teftOTRR 1900 teRt (RRt "tet St^teT) R tefRte Rtet tel RR tetet tet 3^T ROTT 
% TRTR RT teRJtel 3T^te. 1 % RTRfTI 3?FtRT^ OT ^ TOT ftR^ RITIRt, 
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MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 
New Delhi, the 3 April, 19 l 2 ->8 

GSR 170 (E).—In exercise of the powers conferred by Sub-section-(l) of Section 124, read with sub-scction (1) of 
13 of the Major Port Trust Act, 1967 (78 of J 963 j, the Central Government hereby approves the Mumbai Port Trust Employees 

(Leave) Peculations. 1998-—---——---made by the 

Hoard ofTinstces lor the Prat .’T Mumbai-------and set out in the schedule 

aime.xcd to tins noiilicmion. 

2 The said regukil ions shall come mto force on the date of publication of this notification in the Official Gazette. 

SCHEDULE 

Mumbai Port Trust Employees (Leave) 

Amendment Regulations, 1998. 

In exercise of the powers conferred by clauses (b) and (c) of section 28 of the Major Port Trusts Act, 1963 (38 of 
1 96,7). the Board ofTru,sices of the Port of Mumbai hereby make the following regulations further to amend the Bombay Port 
Trust Employees (Leave) Regulations 1973, namely : 

1 Short title and commencement:— 

(i) These regulations may be called the Mumbai Port Trust Employees (Leave) Amendment Regulations, 1998. 

(id They shall come into force with effect from the date of publication of ihc approval of the Government in the 
Gazette of India. 

2 In Mumbai Port TrusL (Leave) Regulations, 1975. 

(11 In clause (b) of sub-regulation (1) and in sub-regulation (3) of Regulation 24 for the figure "180” the figure '‘240” 
shall be substituted. 

(ii) in sub-regulation (i) of Regulation .34, for the figure “180” the figure “180” the figure“240” shall be substituted. 

(iii) for Ihc existing Regulation 26, substitute the following : 

“Regulation 26, Half Pay Leave— 

(1) (a) An employee shall be entitled to half-pay leave of 20 days in respect of each completed year of service. 

(b) The half-pay leave account of every employee shall be credited with half-pay leave in advance, in two installments 
of 10 days each on the first day of January and July of every calendar year. 

(c) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar month 
of service which an employee is likely to render in the half-year of the calendar year in which he is appointed. 




Rlftf *fir Wl? : 3tfflqRq 


7 


[ vtFfil—7JP?T3(i;] 


(d) The credit for the half-year in which an employees is due to retire or resigns from the service shall be allowed 
at the tale of 5/3 days per completed calendar month up to the date of retirement ot resignation. 

<c) Wnen an employee is removed or dismissed from service or dies while in sen'ice, credit of half-Pay lease shall 
be aliawect at the rale of 5/3 days tier completed calendar inornli upto the end of the calender month pieceding 
the calender month in which he is removed or dismissed from service or dies in teivicc. 

if) Where a period ofabsence or suspension ofan employee has been treated as dic-snmf in a half-year, thecredit 
to be afforded to Ins hall-pay leave account at the commencement of next half year, shall be reduced by l/18th 
of the period of "dies non”subject to a maximum of 10 days. 

{!) The tear c under this regulation may be granted on medical certificate or on private affairs. 

1 3) Wlnic affording credit of half-pay leave, fraction of a day shall be rounded off to the nearest day : 

Presided that in the case of an employee not in permanent employ, no half-pay leave shall be granted unless the 
authority competent to grant leave has reasons to believe that the employee will return to duty on its expire except in 
the case of an employee who has been declared completely and permanently incapacitated for further service by a Port 
Trust Medical Officer. 

(4) If an employee is on leave on the day on which he completes a half year of service, he shall be entitled to half-pay leave 
. without having to return to duty. 

(in ) For the existing Regulation 31, the following shall be substituted; 

“31, An employee may be permitted by the authority competent to grant leave to take leave preparatory to retirement 
to tire extent of earned leave due, not exceeding 240 days togetlierwith half-pay-leave due. subject to the condition that 
such leave exiend upto and includes the date of retirement. 

Note : The leave granted under this regulation shall not include extraordinary' leave." 

(iv) For the existing Regulation 32, rhe following shall be substituted : 

"32. Leave beyond the date of retirement or quitting of service— 

(1 1 Except as provided in sub-regulations (2) to (8), no leave shall be granted to an employee beyond-- 

(a) the date of his retirement, or 

(b ) the date ot his final cessation of duties, or 

(c) the ciate on which he retires by giving notice to the appointing authority or he is retired by the appointing authority 
by giving him notice, or pay and allowances in lieu of such notice in accordance with the terms and conditions of 
his service, or 

(d) the date,of his resignation from service. 

(2) Where an employee has, in sufficient time before the date of his retirement— 

(a) applied formally for leave due as preparatory' to retirement and the leave has been refused in whole or in part, or 

(b) ascertained in writing from the authority competent to grant leave that such leave if applied for would not be 
granted. 

On account of the exigencies of service, then he may be granted from the date of retirement the amount of earned 
leave which w as due to him on the said date of retirement subject to the maximum limit of 120 days or 240 days, 
as the case may be, as prescribed in regulation 24, so long as-- 

(i) the leave so granted, including the leave granted to him between the dale from which the leave preparatory to 
retirement was to commence and the date of retirement docs not exceed the amount of leave preparatory to 
retirement actually dented. 

(ii) the half-pay leave, if any, applied for by him as leave preparatory' to retirement and denied in the exigencies of 
service, being exchanged with earned leave to the extent such leave was earned between the dale from which the 
leave preparatory' to retirement was to commence and the date of retirement. 

Note: Compulsory' retention in service or recall from leave preparatory to retirement shall be treated as constructive 
refusal of leave preparatory to retirement 
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(3) When an employee who had been prevented from applying for leave preparatory to retirement by reason of having been 
under suspension, is reinstated within 120 or 240 days, as the case may be, preccdi ng the date of retirement and in whose 
case the authority competent to order reinstatement holds that the suspension was wholly unjustified, he shall be allowed 
to avail himself of such leave as he was prevented from applying for, subject to a maximum of 120 or 240 days, as the 
case may be. as prescribed in regulation 24. 

(4) Where an employee who retired from service while under suspension was prevented from applying for leave preparatory 
to retirement on account of having been under suspension and in whose case the authority competent to order reinstatements 
holds that the suspension was wholly unjustified, he shall be allowed to avail himself of leave at his credit subject to a 
maximum of 120 or 240 days, as the case maybe, as prescribed in regulation 24, after the termination of proceedings as 
if it had been refused as aforesaid, 

(5) Where the service of an employee has been extended in the interest of service beyond the date of his superannuation, he 
may be granted earned leave, subject to a maximum of 120 or 240 days as the case may be, as prescribed in regulation 
24. as follows; 

(i) during the period of extension, any earned leave due in respect of the period of such extension and, to the extent 
necessary, the earned leave which could have been granted to him under sub-regulation (2), had he retired on the 
date of retirement; 

(li) after the expiry of the period of extension- 

fa) the earned leave which could have been granted to him under sub-regulation (2) had he retired on the dale of 
retirement reduced by the amount of such leave availed of during the period of extension; and 

fb) any leave earned during the period as has been applied formally for as preparatory to final cessation of his 
duties in sufficient time during the extension and refused to him on account of the exigencies of sendee. 

(0) An employee to whom clause (c) of sub-regulation (1) applied, may be granted leave due and admissible to him which 
may extend beyond the date on which he retires or is retired from service, but not extending beyond the date on which 
lie attains the age of retirement or superannuation: 

Provided that an employee who is retired by the appointing authority by giving him pay and allowances in lieu of 
notice may apply for leave within the period for which such pay and allowances were given, and where he is granted 
leave the leave salary shall be allowed only for the period of leave excluding that period for which pay and allowances 
in lieu of notice have been allowed. 

Note : An employee on attaining the age of retirement or on the expiry of such extension of service as may be 
granted to him thereafter shall cease to have any lien on any post. 

(7) Where the services of an employee not in permanent employ is terminated by notice, or by payment of pay and allowances 
in lieu of notice, or otherwise in accordance with the terms and conditions of his appointment, he may be granted earned 
leave to his credit, subject to maximum of 120 days, even though such leave extends beyond (lie date on which he ceases 
to be in service. If the employee himself resign or quits service, he may be granted earned leave to the extent of half of 
such leave to his credit subject to a maximum of 120 days ; 

Provided that the leave so granted to such employee, other than an employee re-employed after the date of retirement, 
does not extend beyond the date of his retirement. 

(8) The grant of leave under this regulation except under clause (I) of sub-regulation (5) and sub-clause (a) of clause (ii) of 
that sub-regulation shall be regarded as terminal leave and shall not be construed as extension of service. 

(vi) Insert after regulation 32, the following as regulation 32A. 

"32 A Cash payment in lieu of leave beyond the date of retirement or quitting of service. 

(I )(a) Where an employee retires on attaining the normal age prescribed for retirement under tire terms and conditions 
governing his service, the authority competent to grant leave shall suo moto issue an order granting cash 
equivalent of leave salary for earned leave, if any, at the credit of the employee on the date of his retirement 
or superannuation, subject to a maximum of 240 days. 

(b) The cash equivalent under clause (a) shall be payable in one lump sum as a one-time settlement. 

(2) The authority competent to grant leave may withhold whole or part of cash equivalent of earned leave in the 
cash of an employee who retires from service on attaining the age of retirement while under suspension or 
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while disciplinary or criminal proceedings are pending against him, if in the view of such authority there is a 
possibility of some money becoming recoverable from him on conclusion of the proceedings against him On 
conclusion of the proceedings, he will become eligible to the amount so withheld after adjustment of Port 
Trust dues, if any. 

(3Xa) Where the service of an employee has been extended, in the interest of service beyond the date of his retirement, 
he may be granted— 

(i) during the period of extension, any earned leave due in respect of the period of such extension plus the 
earned leave which was at his credit on the date of his retirement subject to a maximum of 120 days or 
240 days as the case may be, as prescribed in regulation 24. 

(ii) after expiry of the period of extension, cash equivalent in the manner provided in sub-regulation (2) in 
respect of earned leave at credit on the date of retirement, plus the earned leave earned during the period 
of extension, reduced by the earned leave availed of during such period, subject to a maximum of 240 
days. 

(b) The cash equivalent payable under sub-clause (ii) of the clause (a) of this sub-regulation shall be calculated 
in the manner indicated in clause (b) of sub-regulation (1) above. 

(4) An employee who retires or is retired from service in the manner mentioned in clause (c) of sub-regulation (1), may 
be granted, by the authority competent to grant leave, cash equivalent of the leave salary in respect of earned leave 
at his credit subject to a maximum of240 days and also in respect of all the half-pay leave at his credit provided this 
period docs not exceed the period between the date on which he so retires or is retired from service and the: date on 
which he would have retired in the normal course after attaining the age prescribed for retirement under the terms 
and conditions governing his service. The cash equivalent shall be equal to the leave salary as admissible for earned 
leave and/or equal to the half- pay leave plus dearness allowance admissible on that leave salary for the filst 240 
days, at the rates in force on the date the employee so retires or is retired from service. The pension and pension 
equivalent of other retirement benefits on pension shall be deducted from the leave salary paid for the period of 
half-pay leave, if any, for which the cash equivalent is payable. The amount so calculated shall be paid in one lump 
sum as a one-time settlement. No House Rent Allowance or City Compensatory Allowance shall be payable ; 

Provided that if leave salary for the half-pay leave component fells short of pension and other pensionary benefits, 
cash equivalent of half-pay leave shall not be granted. 

(5) Where an employee is compulsorily retired as a measure of penalty under the provisions of the Bombay Port Trust 
Employees (Classification, Control and Appeal) Regulations, 1976, and the disciplinary authority has not imposed 
any reduction in the amount of his pension under Rule 8 of the Bombay Port Trust Pension Rules, the authority 
competent to grant leave shall issue an order granting cash equivalent of leave salary for earned leave, if any, at 
credit of the employee on the date of such retirement, subject to a maximum of 240 days in the manner indicated in 
clause (b) of sub-regulation (2). 

(6) (a) (i) Where the services of an employee are terminated by notice or by giving pay and allowances in lieu of 

notice or otherwise in accordance with the terms and conditions of his appointment, he may be granted, by 
the authority competent to grant leave, cash equivalent in respect of earned leave at his credit on the date on 
which he ceases to he in service subject to a maximum of 240 days; 

(ii) If an employee resigns or quits service, he may be granted by the authority competent to grant leave, cash 
equivalent in respect of earned leave at his credit on the date of cessation of service to the extent of half of 
such leave at his credit, subject to a maximum of 120 days; 

(iii) An employee who is re-employed after retirement may, on termination of his re-employmcnt, be granted by 
the authority competent to grant leave, cash equivalent in respect of earned leave at his credit on the date ol 
termination of re-employment subject to a maximum of 240 days, including the period for which encashment 
was allowed at the time of retirement, 

(b) The cash equivalent payable under clause (a) shall be calculated in the manner indicated in clause (b) of sub¬ 
regulation (2) and for the purpose of computation of cash equivalent under sub-clause (iii) of clause (a), the pay 
on the date of the termination of re-employment shall be the pay fixed in the scale of post of re-employment 
before adjustment of pension and pension equivalent of other retirement benefits, and the dearness allowance 
appropriate to that pay ” 
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(vii) Renumber the existing Regulation 32 A as 32B. 

(viii) In Regulation 33-Leave Salary— 

(a) in sub-regulation (1), the existing Note shall be deleted, and the following shall be inserted thereafter as N. 3. 

“Note : In respect of any period spent on foreign service out of India, the pay which an employee would have 
drawn if on duty in India but for foreign service out of India shall be substituted for the pay actually drawn 
while calculating leave salary.” 

(b) for the existing sub-regulation (6) substitute the following: 

“(6) If during such re-employment an employee is granted leave earned by him during the period of re¬ 
employment, the leave salary shall be based on the pay drawn by him exclusive of the pension and pension 
equivalent of other retirement benefits.” 

(ix) In column (2) of the table under the First Schedule at:— 

(a) SI. No. 1 for the words and figure on a pay scale the maximum of which (exclusive of allowances) exceeds 
Rs. 1,900 the words “the maximum of the pay scale attached to the post of Assistant Secretary (Sr.) or an 
equivalent post" shall be substituted. 

(b) SI. No. 2 for the words and figure on a pay scale the maximum of which (exclusive of allowances) does not 
exceed Rs. 1,900 the words “posts not covered by SI. No. 1 above” shall be substituted. 

(c) SI. No. 3 for the words and figure on a pay scale the maximum of which (exclusive of allowances) exceeds 
Rs. 806 the words “the maximum of the pay scale attached to the post of Junior Assistant or an equivalent 
post” shall be substituted. 

(d) SL No. 4 for the words and figure on a pay scale the maximum of which (exclusive of allowances) does not 
exceeds Rs. 806 the words “posts not covered by SI. No. 3 above” shall be substituted. 

(F. No. PR-12016/44/94/PE-I] 
K. V. RAO, Jt. Secy. 


FOOTNOTE: The Principal Regulations were published in the Maharashtra Government Gazette on 21 -8-75 and the regulations 
were subsequently amended vide Notifications published in Gazetted of India on 10-05-80 and 17-01-81. 


Printed by the Manager, Govt, of India Pres*, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publicationa, Delbi-l 10034—1998 






